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POLICY STATEMENT

Mario Sardo Sales Inc./Oliver Olives Inc. (dba Sardo Foods), referred to as the “Company,” is committed to
complying with the SA8000 International Standard. We uphold ethical labor practices through established policies
and procedures covering the following key areas:

1. CHILD LABOUR

The Company strictly prohibits child labor. Employees must be at least 18 years old and provide proof of age
before hiring. If a violation occurs, the Company shall remediate the situation by removing the underage worker,
notifying child social services, and providing adequate support (financial or other) to enable their return to school
until no longer a child.

2. FORCED AND COMPULSORY LABOUR

We do not engage in or support forced labor or human trafficking. Neither the Company nor any entity supplying
labour to the company shall withhold any personal documents, property, salary or benefits from workers.
Workers have the right to leave after their workday and terminate employment with reasonable notice.

3. HEALTH AND SAFETY

We take all necessary precautions to maintain a safe workplace in compliance with the Occupational Health &
Safety Act. Employees and managers share responsibility for identifying and eliminating hazards. Supervisors
ensure that equipment and procedures meet safety standards.

4. FREEDOM OF ASSOCIATION & RIGHT TO COLLECTIVE BARGAINING
Employees may freely form and join trade unions and bargain collectively without retaliation.

5. DISCRIMINATION
The Company is an equal opportunity employer, ensuring all employment decisions are based on merit, without
discrimination based on race, gender, religion, disability, or other protected characteristics.

6. DISCIPLINARY PRACTICES
We foster a workplace where all employees are treated with dignity and respect. Harassment, violence, or abuse
of any kind is strictly prohibited.

7. WORKING HOURS
The Company adheres to legal and industry standards regarding work hours, breaks, and public holidays.
Employees are entitled to at least one day off after six consecutive workdays. Overtime is voluntary.

8. REMUNERATION
We fairly compensate employees, ensuring wages meet or exceed legal and industry standards and provide for
basic needs plus discretionary income.

9. MANAGEMENT SYSTEM

A Social Performance Team (SPT) oversees SA8000 compliance, conducting bi-annual reviews with Management
and annual risk assessments. Internal audits ensure continued adherence and improvements to address any non-
conformances(s) to the SA8000 Standard.



@ SAS000 SOCIAL COMPLIANCE POLICY STATEMENT

SAl: Management System | Criteria No0.9.1.1-9.1.8 |

Issued: 2025-06-11 | Rev: 03 IPage:20f2

This policy is communicated to all employees, suppliers, and stakeholders, posted in the workplace, and available
on our website: www.sardofoods.ca. It is reviewed annually by the SPT and Senior Management.

Oliver Sardo,vcﬁf/President
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4711 Yonge Street, 10" Floor
Toronto, ON M2N 6K8

Email: certification@abs-ge.com
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